VIOLENCE AGAINST WOMEN’S ACT

I.

Eligible Immigrants and VAWA Self-Petitioners

Documents Required
All family members claiming status as an eligible immigrant or VAWA self-petitioner must
declare their status in the same manner as U.S. citizens and nationals.
PHAs must obtain verification of the declaration by requiring presentation of appropriate
documentation, as provided by Section 214 of the Housing and Community Development Act of
1980, as amended.
SFHA Policy
Family members who claim status as an eligible immigrant or VAWA self-petitioner will be
required to provide Section 214 documents listed in 24 CFR Section 5.508(b)(1) and referred to
in Section 5.510. Exhibit 7-1 at the end of this chapter summarizes documents family members
must provide.
II.

Moving with Continued Assistance

Allowable Moves
HUD lists five regulatory conditions and the statutory condition under VAWA in which an
assisted family is allowed to move to a new unit with continued assistance. Permission to move
is subject to the restrictions set forth in section 10-I.B.


The family has a right to terminate the lease on notice to the owner (for the owner’s breach or
otherwise) and has given a notice of termination to the owner in accordance with the lease
[24 C.F.R. 982.314(b)(3)]. If the family terminates the lease on notice to the owner, the
family must give the SFHA a copy of the notice at the same time [24 C.F.R. 982.314(d)(1)].



The family or a member of the family is or has been the victim of domestic violence, dating
violence, sexual assault, or stalking and the move is needed to protect the health or safety of
the family or family member [24 C.F.R. 982.354(b)(4)]. This condition applies even when
the family has moved out of its unit in violation of the lease, with or without prior
notification to the PHA, if the family or family member who is the victim reasonably
believed that he or she was imminently threatened by harm from further violence if he or she
remained in the unit [24 C.F.R. 982.354(b)(4), 24 C.F.R. 982.353(b)]. The PHA must adopt
an emergency transfer plan as required by regulations at 24 C.F.R. 5.2007(e).



The lease for the family’s unit has been terminated by mutual agreement of the owner and the
family [24 C.F.R. 982.314(b)(1)(ii)].
SFHA Policy

If the family and the owner mutually agree to terminate the lease for the family’s unit, the
family must give the SFHA a copy of the termination agreement.
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If a family requests permission to move with continued assistance based on a claim that
the move is necessary to protect the health or safety of a family member who is or has
been the victim of domestic violence, dating violence, sexual assault, or stalking, the
SFHA will request documentation in accordance with section 16-IX.D of this plan.
The SFHA reserves the right to waive the documentation requirement if it determines that
a statement or other corroborating evidence from the family or family member will
suffice. In such cases the SFHA will document the waiver in the family’s file.
The SFHA has adopted an emergency transfer plan, which is included in Chapter 4 of this
plan.


The owner has given the family a notice to vacate, has commenced an action to evict the
family, or has obtained a court judgment or other process allowing the owner to evict the
family [24 C.F.R. 982.314(b)(2)]. The family must give the SFHA a copy of any owner
eviction notice [24 C.F.R. 982.551(g)].



The SFHA has terminated the assisted lease for the family’s unit for the owner’s breach [24
C.F.R. 982.314(b)(1)(i)].



The SFHA determines that the family’s current unit does not meet the HQS space standards
because of an increase in family size or a change in family composition. In such cases, the
SFHA must issue the family a new voucher, and the family and SFHA must try to find an
acceptable unit as soon as possible. If an acceptable unit is available for the family, the
SFHA must terminate the HAP contract for the family’s old unit in accordance with the HAP
contract terms and must notify both the family and the owner of the termination. The HAP
contract terminates at the end of the calendar month that follows the calendar month in which
the SFHA gives notice to the owner. [24 C.F.R. 982.403(a) and (c)]



The SFHA also permits a family to move out of an assisted dwelling unit in order to protect
the health or safety of an individual if the individual reasonably believes they are imminently
threatened by harm from further violence if they remain in the unit.
III.

Restrictions on Moves

A family’s right to move is generally contingent upon the family’s compliance with program
requirements [24 C.F.R. 982.1(b)(2)]. HUD specifies two conditions under which the SFHA may
deny a family permission to move and two ways in which the SFHA may restrict moves by a
family.
Denial of Moves
HUD regulations permit the SFHA to deny a family permission to move under the following
conditions:
Insufficient Funding
The SFHA may deny a family permission to move if the SFHA does not have sufficient funding
for continued assistance [24 C.F.R. 982.314(e)(1)]. However, Notice PIH 2016-09 significantly
restricts the ability of PHAs to deny permission to move under portability due to insufficient
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funding. The requirements found in this notice are mandatory. For moves outside the SFHA’s
jurisdiction under portability, no policy decisions are required.
SFHA Policy

The SFHA will deny a family permission to move on grounds that the SFHA does not have
sufficient funding for continued assistance if (a) the move is initiated by the family, not the
owner or the SFHA; (b) the SFHA can demonstrate that the move will, in fact, result in higher
subsidy costs; (c) the SFHA can demonstrate, in accordance with the policies in Part VIII of
Chapter 16, that it does not have sufficient funding in its annual budget to accommodate the
higher subsidy costs; and (d) for portability moves, the receiving PHA is not absorbing the
voucher.
If the SFHA does not have sufficient funding for continued assistance, but the family must move
from their unit (e.g., the unit failed HQS), the family may move to a higher cost unit if the move
is within the SFHA’s jurisdiction. The SFHA, however, will not allow the family to move under
portability in this situation if the family wishes to move to a higher cost area.
For both moves within the SFHA’s jurisdiction and outside under portability, the SFHA will not
deny a move due to insufficient funding if the SFHA previously approved the move and
subsequently experienced a funding shortfall if the family cannot remain in their current unit.
The SFHA will rescind the voucher in this situation if the family will be allowed to remain in
their current unit.
If the SFHA denies a family request to move due to insufficient funds, it will mail the family a
letter stating that the denial is due to lack of funding and the family’s request will remain open
for twelve (12) months. The SFHA may not subsequently admit any additional families to the
voucher program before it assist the family seeking to move.
IV.

Grounds for Denial or Termination of Assistance

The SFHA has grounds for denying or terminating the family’s assistance [24 C.F.R.
982.314(e)(2)]. VAWA allows exceptions to these grounds for denial or termination of
assistance for families who are otherwise in compliance with program obligations, but have
moved to protect the health or safety of an individual who is or has been a victim of domestic
violence, dating violence, sexual assault or stalking, and who reasonably they were imminently
threatened by harm from further violence if they remained in the unit [24 C.F.R. 982.353(b)].
SFHA Policy

If the SFHA has grounds for denying or terminating a family’s assistance, the SFHA will act on
those grounds in accordance with the regulations and policies set forth in Chapters 3 and 12,
respectively. In general, it will not deny a family permission to move for this reason; however, it
retains the discretion to do so under special circumstances. Refer to sections 3-III.G and 12-II.E
for VAWA provisions.
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V.

Terminating the Assistance of Domestic Violence, Dating Violence, Sexual
Assault or Stalking Victims and Perpetrators

[24 C.F.R. 5.2005]

The Violence Against Women Reauthorization Act of 2013 (VAWA) provides that “criminal
activity directly relating to domestic violence, dating violence, sexual assault, or stalking,
engaged in by a member of a tenant’s household or any guest or other person under the tenant’s
control shall not be a cause for termination of assistance, tenancy, or occupancy rights if the
tenant or an affiliated individual of the tenant is the victim or threatened victim of that domestic
violence, dating violence, sexual assault, or stalking.”
VAWA also gives the SFHA the authority to “terminate assistance to any individual who is a
tenant or lawful occupant and who engages in criminal acts of physical violence against family
members or others, without evicting, removing, terminating assistance to, or otherwise
penalizing the victim of such violence who is also a tenant or lawful occupant.”
VAWA does not limit the authority of the SFHA to terminate the assistance of any participant if
the SFHA “can demonstrate an actual and imminent threat to other tenants or those employed at
or providing service to the property if that tenant is not evicted or terminated from assistance.”
However, situations where this might be relevant are extremely rare.
SFHA Policy

In determining whether a participant who is a victim of domestic violence, dating
violence, sexual assault, or stalking is an actual and imminent threat to other tenants or
those employed at or providing service to a property, the SFHA will consider the
following, and any other relevant, factors:
 Whether the threat is toward an employee or tenant other than the victim of domestic
violence, dating violence, sexual assault, or stalking;


Whether the threat is a physical danger beyond a speculative threat;



Whether the threat is likely to happen within a short period of time;



Whether the threat to other tenants or employees can be eliminated in some other
way, such as by helping the victim relocate to a confidential location;

If the tenant wishes to contest the SFHA’s determination that they are an actual and
imminent threat to other tenants or employees, the tenant may do so as part of the
informal hearing.
VI.

Victim Documentation
SFHA Policy

When a participant family is facing assistance termination because of the actions of a
participant, household member, guest, or other person under the participant’s control and
a participant or affiliated family member of the participant’s family claims that they are
the victim of such actions and that the actions are related to domestic violence, dating
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violence, sexual assault, or stalking, the SFHA will request in writing that the individual
submit documentation affirming that claim. The written request will include explicit
instructions on where, when, and to whom the documentation must be submitted. It will
also state the consequences for failure to submit the documentation by the deadline.
The documentation may consist of one of the following:


A certification form approved by the appropriate agency that-states that an applicant
or tenant is a victim of domestic violence, dating violence, sexual assault, or stalking;
states that the incident that is the ground for protection meets the VAWA statutory
requirements for protection; and includes the name of the individual who committed
the domestic violence, dating violence, sexual assault, or stalking, if the name is
known and safe to provide.



A document that-is signed by-an employee, agent, or volunteer of a victim service
provider, an attorney, a medical professional, or a mental health professional from
whom an applicant or tenant has sought assistance relating to domestic violence,
dating violence, sexual assault or stalking, or the effects of the abuse, and the tenant,
and states under penalty of perjury that the non-tenant signing individual believes that
the incident of domestic violence, dating violence, sexual assault, or stalking that is
the ground for protections talking that is the ground for protection meets the VAWA
statutory requirements for protection for protection.



A record of a Federal, State, tribal, territorial, or local law enforcement agency, court,
or administrative agency; or



At the discretion of a public housing agency or owner or manager of housing assisted
under a covered housing program, a statement or other evidence provided by an
applicant or tenant.

The individual claiming victim status must submit the requested documentation within 14
business days after receipt of the SFHA’s written request or must request an extension
within that time frame. The SFHA may, at its discretion, extend the deadline for a
reasonable period of time based on the circumstances of the family.
If the individual provides the requested documentation within 14 business days, or any
SFHA-approved extension, the SFHA will reconsider its termination decision in light of
the documentation.
If the individual does not provide the requested documentation within 14 business days,
or any SFHA-approved extension, the SFHA will proceed with termination of the
family’s assistance in accordance with applicable law, program regulations, and the
policies in this plan.
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VII.

Terminating the Assistance of a Domestic Violence Perpetrator [24 C.F.R.
5.2005(c)]

Although VAWA provides assistance termination protection for victims of domestic violence,
dating violence, sexual assault, or stalking, it does not provide protection for perpetrators.
VAWA gives the SFHA the explicit authority to “terminate assistance to any individual who is a
tenant or lawful occupant and who engages in criminal acts of physical violence against family
members or others…without terminating assistance to, or otherwise penalizing the victim of such
violence who is also a tenant or lawful occupant.” This authority is not dependent on a bifurcated
lease or other eviction action by an owner against an individual family member. Further, this
authority supersedes any local, state, or other federal law to the contrary. However, if the SFHA
chooses to exercise this authority, it must follow any procedures prescribed by HUD or by
applicable local, state, or federal law regarding termination of assistance [Pub.L. 109-271]. This
means that the SFHA must follow the same rules when terminating assistance to an individual as
it would when terminating the assistance of an entire family [3/16/07 Federal Register notice on
the applicability of VAWA to HUD programs].
SFHA Policy

The SFHA will terminate assistance to a family member if the SFHA determines that the
family member has committed criminal acts of physical violence against other family
members or others. This action will not affect the assistance of the remaining,
nonculpable family members.
In making its decision, the SFHA will consider all credible evidence, including, but not
limited to, a signed certification (form HUD-5382) or other documentation of abuse
submitted to the SFHA by the victim in accordance with this section. The SFHA will also
consider the factors in section 12-II.D. Upon such consideration, the SFHA may, on a
case-by-case basis, choose not to terminate the assistance of the culpable family member.
If the SFHA does terminate the assistance of the culpable family member, it will do so in
accordance with applicable law, HUD regulations, and the policies in this plan.
VIII. SFHA Confidentiality Requirements [24 C.F.R. 5.2007(a)(1)(v)]
All information provided to the SFHA regarding domestic violence, dating violence, sexual
assault, or stalking, including the fact that an individual is a victim of such violence or stalking,
must be retained in confidence and may neither be entered into any shared data base nor
provided to any related entity, except to the extent that the disclosure (a) is requested or
consented to by the individual in writing, (b) is required for use in an eviction proceeding, or (c)
is otherwise required by applicable law.
SFHA Policy

If disclosure is required for use in an eviction proceeding or is otherwise required by
applicable law, the SFHA will inform the victim before disclosure occurs so that safety
risks can be identified and addressed.
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IX.

TERMINATION NOTICE

[HCV GB, p. 15-7]

If a family’s assistance is to be terminated, whether voluntarily or involuntarily, the SFHA must
give the family and the owner written notice that specifies:
The reasons for which assistance has been terminated
The effective date of the termination
The family’s right to an informal hearing as described in Chapter 16
If a criminal record is the basis of the termination, a copy of the record must accompany the
notice. A copy of the criminal record also must be provided to the subject of the record [24
C.F.R. 982.553(d)].
SFHA Policy

When termination is initiated by the SFHA, the notice to terminate will be sent to the
family and the owner at least 30 calendar days prior to the effective date of the
termination. However, if a family vacates the unit without informing the SFHA, 30 days’
notice will not be given. In these cases, the notice to terminate will be sent at the time the
SFHA learns the family has vacated the unit.
When a family requests to be terminated from the program they must do so in writing to
the SFHA (see section 12-I.C.). The SFHA will then send a confirmation notice to the
family and the owner within 15 calendar days of the family’s request, but no later than
the termination effective date (as requested by the family).
If a family whose assistance is being terminated is entitled to an informal hearing, the notice of
termination that the PHA sends to the family must meet the additional HUD and PHA notice
requirements discussed in section 16-III.C of this plan. VAWA 2013 expands notification
requirements to require PHAs to provide notice of VAWA rights and the HUD 5382 form when
a PHA terminates a household’s housing benefits.
SFHA Policy

Whenever the SFHA decides to terminate a family’s assistance because of the family’s
action or failure to act, the SFHA will include in its termination notice the VAWA
information described in section 16-IX.C of this plan and a form HUD-5382. The SFHA
will request in writing that a family member wishing to claim protection under VAWA
notify the SFHA within 14 business days.
Still other notice requirements apply in two situations:


If a criminal record is the basis of a family’s termination, the PHA must provide a copy of
the record to the subject of the record and the tenant so that they have an opportunity to
dispute the accuracy and relevance of the record [24 C.F.R. 982.553(d)(2)].
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If immigration status is the basis of a family’s termination, as discussed in section 12-I.D, the
special notice requirements in section 16-III.D must be followed.
X.

EVICTION

[24 C.F.R. 982.310(e) and (f) and Form HUD-52641-A, Tenancy Addendum]
The owner must give the tenant a written notice that specifies the grounds for termination of
tenancy during the term of the lease. The tenancy does not terminate before the owner has given
this notice, and the notice must be given at or before commencement of the eviction action.
The notice of grounds may be included in, or may be combined with, any owner eviction notice
to the tenant.
VAWA 2013 requires that the tenant be provided with a notice describing VAWA rights upon
termination of the tenancy due to criminal activity. This notice of VAWA rights must be
translated in accordance with the SFHA LEP Plan (see Appendix A).
Owner eviction notice means a notice to vacate, or a complaint or other initial pleading used
under state or local law to commence an eviction action. The owner may only evict the tenant
from the unit by instituting a court action. The owner must give the SFHA a copy of any eviction
notice at the same time the owner notifies the family. The family is also required to give the
SFHA a copy of any eviction notice (see Chapter 5).
SFHA Policy
If the eviction action is finalized in court, the owner must provide the SFHA with documentation
related to the eviction, including notice of the eviction date, as soon as possible, but no later than
seven (7) calendar days following the court-ordered eviction. The judgment from the court is
grounds to terminate the subsidy.
XI.

Notification, Documentation, Confidentiality

I.

Overview

The Violence against Women Reauthorization Act of 2013 (VAWA) provides special
protections for victims of domestic violence, dating violence, sexual assault and stalking who are
applying for or receiving assistance under the housing choice voucher (HCV) program. If your
state or local laws provide greater protection for such victims, those laws apply in conjunction
with VAWA.
In addition to definitions of key terms used in VAWA, this part contains general VAWA
requirements and PHA policies in three areas: notification, documentation, and confidentiality.
Specific VAWA requirements and PHA policies are located primarily in the following sections:
3-I.C, “Family Breakup and Remaining Member of Tenant Family”; 3-III.G, “Prohibition against
Denial of Assistance to Victims of Domestic Violence, Dating Violence, and Stalking”; 10-I.A,
“Allowable Moves”; 10-I.B, “Restrictions on Moves”; 12-II.E, “Terminations Related to
Domestic Violence, Dating Violence, or Stalking”; and 12-II.F, “Termination Notice.”
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Definitions
[24 C.F.R. 5.2003, 42 USC 13925]

As used in VAWA:










II.

The term bifurcate means, with respect to a public housing or Section 8 lease, to divide a
lease as a matter of law such that certain tenants can be evicted or removed while the
remaining family members’ lease and occupancy rights are allowed to remain intact.
The term dating violence means violence committed by a person who is or has been in a
social relationship of a romantic or intimate nature with the victim; and where the
existence of such a relationship shall be determined based on a consideration of the
following factors:
o The length of the relationship
o The type of relationship
o The frequency of interaction between the persons involved in the relationship
The term domestic violence includes felony or misdemeanor crimes of violence
committed by a current or former spouse or intimate partner of the victim, by a person
with whom the victim shares a child in common, by a person who is cohabitating with or
has cohabitated with the victim as a spouse or intimate partner, by a person similarly
situated to a spouse of the victim under the domestic or family violence laws of the
jurisdiction receiving grant monies, or by any other person against an adult or youth
victim who is protected from that person’s acts under the domestic or family violence
laws of the jurisdiction.
The term affiliated individual means, with respect to a person:
o A spouse, parent, brother or sister, or child of that individual, or an individual to
whom that individual stands in the position or place of a parent; or
o Any other individual, tenant, or lawful occupant living in the household of the
victim of domestic violence, dating violence, sexual assault, or stalking.
The term sexual assault means:
o Any nonconsensual sexual act proscribed by federal, tribal, or state law, including
when the victim lacks the capacity to consent
The term stalking means:
o To engage in a course of conduct directed at a specific person that would cause a
reasonable person to fear for his or her safety or the safety of others, or suffer
substantial emotional distress.
NOTIFICATION

[24 C.F.R. 5.2005(a)]

Notification to Public
The PHA adopts the following policy to help ensure that all actual and potential beneficiaries of
its HCV program are aware of their rights under VAWA.
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SFHA Policy

The SFHA will post the following information regarding VAWA in its offices and on its
website. It will also make the information readily available to anyone who requests it.
A notice of occupancy rights under VAWA to housing choice voucher program
applicants and participants who are or have been victims of domestic violence, dating
violence, sexual assault, or stalking (Form HUD-5380, see Exhibit 16-1)
A copy of form HUD-5382, Certification of Domestic Violence, Dating Violence, Sexual
Assault, or Stalking and Alternate Documentation (see Exhibit 16-2)
A copy of the PHA’s emergency transfer plan (See Chapter 4)
A copy of HUD’s Emergency Transfer Request for Certain Victims of Domestic
Violence, Dating Violence, Sexual Assault, or Stalking, Form HUD-5383
The National Domestic Violence Hot Line: 1-800-799-SAFE (7233) or
1-800-787-3224 (TTY) (included in Exhibits 16-1 and 16-2)
Contact information for local victim advocacy groups or service providers
Notification to Program Applicants and Participants [24 C.F.R. 5.2005(a)(1)]
SFHAs are required to inform program applicants and participants of their rights under VAWA,
including their right to confidentiality and the limits thereof, when they are denied assistance,
when they are admitted to the program, and when they are notified of an eviction or termination
of housing benefits.
SFHA Policy

The SFHA will provide all applicants with information about VAWA at the time they
request an application for housing assistance. The PHA will also include information
about VAWA in all notices of denial of assistance (see section 3-III.G).
The PHA will provide all participants with information about VAWA at the time of
admission (see section 5-I.B) and at annual reexamination. The PHA will also include
information about VAWA in notices of termination of assistance, as provided in
section 12-II.F.
The SFHA will provide all to applicants and participants will consist of the notices in
Exhibits 16-1 and 16-2.
Notification to Owners and Managers
While PHAs are no longer required by regulation to notify owners and managers participating in
the HCV program of their rights and obligations under VAWA, the PHA may still choose to
inform them.
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SFHA Policy

The SFHA will provide owners and managers with information about their rights and
obligations under VAWA when they begin their appropriate participation in the HCV
program and at least annually thereafter.
The VAWA information provided to owners will consist of the notice in Exhibit 16-5
and a copy of form HUD-5382, Certification of Domestic Violence, Dating Violence,
and Stalking and Alternate Documentation.
III.

Documentation

[24 C.F.R. 5.2007]

A PHA presented with a claim for initial or continued assistance based on status as a victim of
domestic violence, dating violence, sexual assault, stalking, or criminal activity related to any of
these forms of abuse may—but is not required to—request that the individual making the claim
document the abuse. Any request for documentation must be in writing, and the individual must
be allowed at least 14 business days after receipt of the request to submit the documentation. The
PHA may extend this time period at its discretion. [24 C.F.R. 5.2007(a)]
The individual may satisfy the PHA’s request by providing any one of the following three forms
of documentation [24 C.F.R. 5.2007(b)]:
1. A completed and signed HUD-approved certification form (HUD-5382, Certification of
Domestic Violence, Dating Violence, Sexual Assault, or Stalking), which must include
the name of the perpetrator only if the name of the perpetrator is safe to provide and is
known to the victim
2. A federal, state, tribal, territorial, or local police report or court record, or an
administrative record
3. Documentation signed by a person who has assisted the victim in addressing domestic
violence, dating violence, sexual assault or stalking, or the effects of such abuse. This
person may be an employee, agent, or volunteer of a victim service provider; an attorney;
a mental health professional; or a medical professional. The person signing the
documentation must attest under penalty of perjury to the person’s belief that the
incidents in question are bona fide incidents of abuse. The victim must also sign the
documentation.
The PHA may not require third-party documentation (forms 2 and 3) in addition to certification
(form 1), except as specified below under “Conflicting Documentation,” nor may it require
certification in addition to third-party documentation [VAWA final rule].
SFHA Policy

Any request for documentation of domestic violence, dating violence, sexual assault or
stalking will be in writing, will specify a deadline of 14 business days following receipt
of the request, will describe the three forms of acceptable documentation, will provide
explicit instructions on where and to whom the documentation must be submitted, and
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will state the consequences for failure to submit the documentation or request an
extension in writing by the deadline.
The SFHA may, in its discretion, extend the deadline for 10 business days. Any extension
granted by the SFHA will be in writing.
Conflicting Documentation [24 C.F.R. 5.2007(e)]
In cases where the PHA receives conflicting certification documents from two or more members
of a household, each claiming to be a victim and naming one or more of the other petitioning
household members as the perpetrator, the PHA may determine which is the true victim by
requiring each to provide acceptable third-party documentation, as described above (forms 2 and
3) within 30 calendar days of the date of the request for third-party documentation. The PHA
must honor any court orders issued to protect the victim or to address the distribution of
property.
SFHA Policy

If presented with conflicting certification documents (two or more forms HUD-5382)
from members of the same household, the SFHA will attempt to determine which is the
true victim by requiring each of them to provide third-party documentation in accordance
with 24 C.F.R. 5.2007(e) and by following any HUD guidance on how such
determinations should be made. The family will have 30 calendar days from the date of
request by the SFHA to provide this documentation.
Discretion to Require No Formal Documentation [24 C.F.R. 5.2007(d)]
The PHA has the discretion to provide benefits to an individual based solely on the individual’s
statement or other corroborating evidence—i.e., without requiring formal documentation of
abuse in accordance with 24 C.F.R. 5.2007(b).
SFHA Policy

If the PHA accepts an individual’s statement or other corroborating evidence of domestic
violence, dating violence, sexual assault or stalking, the PHA will document acceptance
of the statement or evidence in the individual’s file.
Failure to Provide Documentation [24 C.F.R. 5.2007(c)]
In order to deny relief for protection under VAWA, a PHA must provide the individual
requesting relief with a written request for documentation of abuse. If the individual fails to
provide the documentation within 14 business days from the date of receipt, or such longer time
as the PHA may allow, the PHA may deny relief for protection under VAWA.
IV.

Confidentiality

[24 C.F.R. 5.2007(b)(4)]

All information provided to the PHA regarding domestic violence, dating violence, sexual
assault or stalking, including the fact that an individual is a victim of such violence or stalking,
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must be retained in confidence. This means that the PHA (1) may not enter the information into
any shared database, (2) may not allow employees or others to access the information unless they
are explicitly authorized to do so and have a need to know the information for purposes of their
work, and (3) may not provide the information to any other entity or individual, except to the
extent that the disclosure is (a) requested or consented to by the individual in writing, (b)
required for use in an eviction proceeding, or (c) otherwise required by applicable law.
SFHA Policy

If disclosure is required for use in an eviction proceeding or is otherwise required by
applicable law, the SFHA will inform the victim before disclosure occurs so that safety
risks can be identified and addressed.

EXHIBIT 1-1: SAMPLE Notice of Occupancy Rights under the Violence against Women
Act, Form HUD-5380
Notice of Occupancy Rights under the Violence Against Women Act1
To all Tenants and Applicants
The Violence Against Women Act (VAWA) provides protections for victims of domestic
violence, dating violence, sexual assault, or stalking. VAWA protections are not only available
to women, but are available equally to all individuals regardless of sex, gender identity, or sexual
orientation.2 The U.S. Department of Housing and Urban Development (HUD) is the Federal
agency that oversees the Housing Authority of the City and County of San Francisco and is in

1

Despite the name of this law, VAWA protection is available regardless of sex, gender identity, or sexual
orientation.
2

Housing providers cannot discriminate on the basis of any protected characteristic, including race, color, national
origin, religion, sex, familial status, disability, or age. HUD-assisted and HUD-insured housing must be made
available to all otherwise eligible individuals regardless of actual or perceived sexual orientation, gender identity, or
marital status.
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compliance with VAWA. This notice explains your rights under VAWA. A HUD-approved
certification form is attached to this notice. You can fill out this form to show that you are or
have been a victim of domestic violence, dating violence, sexual assault, or stalking, and that you
wish to use your rights under VAWA.
Protections for Applicants
If you otherwise qualify for assistance under the Housing Authority of the City and County of
San Francisco you cannot be denied admission or denied assistance because you are or have been
a victim of domestic violence, dating violence, sexual assault, or stalking.
Protections for Tenants
If you are receiving assistance under the Housing Choice Voucher Program or the Low Income
Public Housing Program, you may not be denied assistance, terminated from participation, or be
evicted from your rental housing because you are or have been a victim of domestic violence,
dating violence, sexual assault, or stalking.
Also, if you or an affiliated individual of yours is or has been the victim of domestic violence,
dating violence, sexual assault, or stalking by a member of your household or any guest, you
may not be denied rental assistance or occupancy rights under the Housing Choice Voucher or
Low Income Public Housing Program solely on the basis of criminal activity directly relating to
that domestic violence, dating violence, sexual assault, or stalking.
Affiliated individual means your spouse, parent, brother, sister, or child, or a person to whom
you stand in the place of a parent or guardian (for example, the affiliated individual is in your
care, custody, or control); or any individual, tenant, or lawful occupant living in your household.
Removing the Abuser or Perpetrator from the Household
The SFHA may bifurcate the voucher in order to terminate the assistance of the individual who
has engaged in criminal activity (the abuser or perpetrator) directly relating to domestic violence,
dating violence, sexual assault, or stalking.
If the SFHA chooses to bifurcate the subsidy, HP may not take away the rights of eligible tenants
to the voucher or otherwise punish the remaining tenants. If abuser or perpetrator was the sole
participant to have established eligibility for assistance under the program, the SFHA must allow
the participant who is or has been a victim and other household members to retain the voucher
for a period of time in order to establish eligibility under the program or under another HUD
housing program covered by VAWA, or, find alternative housing. When the subsidy is
bifurcated, the SFHA must pursue termination of the perpetrators subsidy. At no time may the
SFHA bifurcate the subsidy and create two subsidies permanently.
Moving to another Unit
Upon your request, the SFHA may re-issue a voucher allowing participant to move to another
unit. In order to approve a request, the SFHA will ask you to provide documentation that you are
requesting to move because of an incidence of domestic violence, dating violence, sexual assault,
or stalking. If the request is a request for emergency move, the housing provider may ask you to
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submit a written request or fill out a form where you certify that you meet the criteria for an
emergency transfer under VAWA. The criteria are:
1. You are a victim of domestic violence, dating violence, sexual assault, or stalking. If
your housing provider does not already have documentation that you are a victim of
domestic violence, dating violence, sexual assault, or stalking, your housing provider
may ask you for such documentation, as described in the documentation section below.
2. You expressly request the emergency transfer. Your housing provider may choose to
require that you submit a form, or may accept another written or oral request.
3. You reasonably believe you are threatened with imminent harm from further
violence if you remain in your current unit. This means you have a reason to fear that
if you do not receive a transfer you would suffer violence in the very near future.
OR
You are a victim of sexual assault and the assault occurred on the premises during
the 90-calendar-day period before you request a transfer. If you are a victim of
sexual assault, then in addition to qualifying for an emergency transfer because you
reasonably believe you are threatened with imminent harm from further violence if you
remain in your unit, you may qualify for an emergency transfer if the sexual assault
occurred on the premises of the property from which you are seeking your transfer, and
that assault happened within the 90-calendar-day period before you expressly request the
transfer.
The SFHA will keep confidential requests for emergency transfers by victims of domestic
violence, dating violence, sexual assault, or stalking, and the location of any move by such
victims and their families.
The SFHA’s emergency transfer plan provides further information on emergency transfers, and
HP must make a copy of its emergency transfer plan available to you if you ask to see it.
Documenting You Are or Have Been a Victim of Domestic Violence, Dating Violence,
Sexual Assault or Stalking
The SFHA will ask you to provide documentation to “certify” that you are or have been a victim
of domestic violence, dating violence, sexual assault, or stalking. Such request from the SFHA
must be in writing, and the SFHA must give you at least 14 business days (Saturdays, Sundays,
and Federal holidays do not count) from the day you receive the request to provide the
documentation. The SFHA may, but does not have to, extend the deadline for the submission of
documentation upon your request.
You can provide one of the following to the SFHA as documentation. It is your choice which of
the following to submit if the SFHA asks you to provide documentation that you are or have
been a victim of domestic violence, dating violence, sexual assault, or stalking.
A complete HUD-approved certification form given to you by the SFHA with this notice, that
documents an incident of domestic violence, dating violence, sexual assault, or stalking. The
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form will ask for your name, the date, time, and location of the incident of domestic violence,
dating violence, sexual assault, or stalking, and a description of the incident. The certification
form provides for including the name of the abuser or perpetrator if the name of the abuser or
perpetrator is known and is safe to provide.






A record of a Federal, State, tribal, territorial, or local law enforcement agency, court, or
administrative agency that documents the incident of domestic violence, dating violence,
sexual assault, or stalking. Examples of such records include police reports, protective
orders, and restraining orders, among others.
A statement, which you must sign, along with the signature of an employee, agent, or
volunteer of a victim service provider, an attorney, a medical professional or a mental
health professional (collectively, “professional”) from whom you sought assistance in
addressing domestic violence, dating violence, sexual assault, or stalking, or the effects of
abuse, and with the professional selected by you attesting under penalty of perjury that he
or she believes that the incident or incidents of domestic violence, dating violence, sexual
assault, or stalking are grounds for protection.
Any other statement or evidence that the SFHA has agreed to accept.

If you fail or refuse to provide one of these documents within the 14 business days, the SFHA
does not have to provide you with the protections contained in this notice.
If the SFHA receives conflicting evidence that an incident of domestic violence, dating violence,
sexual assault, or stalking has been committed (such as certification forms from two or more
members of a household each claiming to be a victim and naming one or more of the other
petitioning household members as the abuser or perpetrator), the SFHA has the right to request
that you provide third-party documentation within thirty 30 calendar days in order to resolve the
conflict. If you fail or refuse to provide third-party documentation where there is conflicting
evidence, HP does not have to provide you with the protections contained in this notice.

Confidentiality
The SFHA must keep confidential any information you provide related to the exercise of your
rights under VAWA, including the fact that you are exercising your rights under VAWA.
The SFHA must not allow any individual administering assistance or other services on behalf of
HP (for example, employees and contractors) to have access to confidential information unless
for reasons that specifically call for these individuals to have access to this information under
applicable Federal, State, or local law.
The SFHA must not enter your information into any shared database or disclose your
information to any other entity or individual. The SFHA, however, may disclose the information
provided if:


You give written permission to The SFHA to release the information on a time limited
basis.
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The SFHA needs to use the information in an eviction or termination proceeding, such as
to evict your abuser or perpetrator or terminate your abuser or perpetrator from assistance
under this program.
A law requires the SFHA or your landlord to release the information.

VAWA does not limit the SFHA’s duty to honor court orders about access to or control of the
property. This includes orders issued to protect a victim and orders dividing property among
household members in cases where a family breaks up.
Reasons a Tenant Eligible for Occupancy Rights under VAWA May Be Evicted or
Assistance May Be Terminated
You can be evicted and your assistance can be terminated for serious or repeated lease violations
that are not related to domestic violence, dating violence, sexual assault, or stalking committed
against you. However, the SFHA cannot hold tenants who have been victims of domestic
violence, dating violence, sexual assault, or stalking to a more demanding set of rules than it
applies to tenants who have not been victims of domestic violence, dating violence, sexual
assault, or stalking.
The protections described in this notice might not apply, and you could be evicted and your
assistance terminated, if the SFHA can demonstrate that not evicting you or terminating your
assistance would present a real physical danger that:
1. Would occur within an immediate time frame, and
2. Could result in death or serious bodily harm to other tenants or those who work on the
property.
If the SFHA can demonstrate the above, the SFHA should only terminate your assistance or evict
you if there are no other actions that could be taken to reduce or eliminate the threat.
Other Laws
VAWA does not replace any Federal, State, or local law that provides greater protection for
victims of domestic violence, dating violence, sexual assault, or stalking.

For Additional Information
For help regarding an abusive relationship, you may call the National Domestic Violence Hotline
at 1-800-799-7233 or, for persons with hearing impairments, 1-800-787-3224 (TTY). You may
also contact La Casa de Las Madres at 415-503-0500.
For tenants who are or have been victims of stalking seeking help may visit the National Center
for Victims of Crime’s Stalking Resource Center at https://www.victimsofcrime.org/ourprograms/stalking-resource-center.
For help regarding sexual assault or stalking, you may contact La Casa de Las Madres at 415503-0500.
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EXHIBIT 16-2: Certification of Domestic Violence, Dating Violence, Sexual Assault, or
Stalking and Alternate Documentation,
Form HUD-5382
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EXHIBIT 1-2: Certification of Domestic Violence, Dating Violence, Sexual Assault, or
Stalking and Alternate Documentation,
CERTIFICATION OF
U.S. Department of Housing
DOMESTIC VIOLENCE,
and Urban Development
DATING VIOLENCE,
SEXUAL ASSAULT, OR STALKING,
AND ALTERNATE DOCUMENTATION

OMB Approval No. 2577-0286
Exp. 06/30/2017

Purpose of Form: The Violence Against Women Act (“VAWA”) protects applicants, tenants, and
program participants in certain HUD programs from being evicted, denied housing assistance, or
terminated from housing assistance based on acts of domestic violence, dating violence, sexual assault, or
stalking against them. Despite the name of this law, VAWA protection is available to victims of domestic
violence, dating violence, sexual assault, and stalking, regardless of sex, gender identity, or sexual
orientation.
Use of This Optional Form: If you are seeking VAWA protections from your housing provider, your
housing provider may give you a written request that asks you to submit documentation about the incident
or incidents of domestic violence, dating violence, sexual assault, or stalking.
In response to this request, you or someone on your behalf may complete this optional form and submit it
to your housing provider, or you may submit one of the following types of third-party documentation:
(1) A document signed by you and an employee, agent, or volunteer of a victim service provider, an
attorney, or medical professional, or a mental health professional (collectively, “professional”) from
whom you have sought assistance relating to domestic violence, dating violence, sexual assault, or
stalking, or the effects of abuse. The document must specify, under penalty of perjury, that the
professional believes the incident or incidents of domestic violence, dating violence, sexual assault, or
stalking occurred and meet the definition of “domestic violence,” “dating violence,” “sexual assault,” or
“stalking” in HUD’s regulations at 24 CFR 5.2003.
(2) A record of a Federal, State, tribal, territorial or local law enforcement agency, court, or
administrative agency; or
(3) At the discretion of the housing provider, a statement or other evidence provided by the applicant or
tenant.
Submission of Documentation: The time period to submit documentation is 14 business days from the
date that you receive a written request from your housing provider asking that you provide documentation
of the occurrence of domestic violence, dating violence, sexual assault, or stalking. Your housing
provider may, but is not required to, extend the time period to submit the documentation, if you request an
extension of the time period. If the requested information is not received within 14 business days of when
you received the request for the documentation, or any extension of the date provided by your housing
provider, your housing provider does not need to grant you any of the VAWA protections. Distribution or
issuance of this form does not serve as a written request for certification.
Confidentiality: All information provided to your housing provider concerning the incident(s) of
domestic violence, dating violence, sexual assault, or stalking shall be kept confidential and such details
shall not be entered into any shared database. Employees of your housing provider are not to have access
to these details unless to grant or deny VAWA protections to you, and such employees may not disclose
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this information to any other entity or individual, except to the extent that disclosure is: (i) consented to
by you in writing in a time-limited release; (ii) required for use in an eviction proceeding or hearing
regarding termination of assistance; or (iii) otherwise required by applicable law.
TO BE COMPLETED BY OR ON BEHALF OF THE VICTIM OF DOMESTIC VIOLENCE,
DATING VIOLENCE, SEXUAL ASSAULT, OR STALKING
1. Date the written request is received by victim: _________________________________________
2. Name of victim: ___________________________________________________________________
3. Your name (if different from victim’s):________________________________________________
4. Name(s) of other family member(s) listed on the lease:___________________________________
___________________________________________________________________________________
5. Residence of victim: ________________________________________________________________
6. Name of the accused perpetrator (if known and can be safely disclosed):____________________
__________________________________________________________________________________
7. Relationship of the accused perpetrator to the victim:___________________________________
8. Date(s) and times(s) of incident(s) (if known):___________________________________________
_________________________________________________________________
10. Location of incident(s):_____________________________________________________________
In your own words, briefly describe the incident(s):

______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________
This is to certify that the information provided on this form is true and correct to the best of my
______________________________________________________________________________________
knowledge and recollection, and that the individual named above in Item 2 is or has been a victim of
domestic violence, dating violence, sexual assault, or stalking. I acknowledge that submission of false
______________________________________________________________________________________
information
could jeopardize program eligibility and could be the basis for denial of admission,
termination
of assistance, or eviction.
______________________________________________________________________________________
______________________________________________________________________________________
Signature
__________________________________Signed on (Date) ___________________________
Public
Reporting Burden: The public reporting burden for this collection of information is estimated to
______________________________________________________________________________________
average 1 hour per response. This includes the time for collecting, reviewing, and reporting the data. The
______________________________________________________________________________________
information
provided is to be used by the housing provider to request certification that the applicant or
_____________________________________________________________________________
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tenant is a victim of domestic violence, dating violence, sexual assault, or stalking. The information is
subject to the confidentiality requirements of VAWA. This agency may not collect this information, and
you are not required to complete this form, unless it displays a currently valid Office of Management and
Budget control number.
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EXHIBIT 1-3: SFHA EMERGENCY MOVE PLAN FOR VICTIMS OF DOMESTIC VIOLENCE, DATING
VIOLENCE, SEXUAL ASSAULT, or STALKING
(HCV VERSION)

Attachment: Certification form HUD-5382
Housing Authority of the City and County of San Francisco
Emergency Transfer Plan for Victims of Domestic Violence, Dating Violence, Sexual
Assault, or Stalking
Housing Choice Voucher Program
VAWA Transfer Plan (Set Aside)
Subject to availability of funding, 20 vouchers will be set-aside for participants who are victims
of domestic violence, dating violence, sexual assault, or stalking as provided in HUD’s
regulations at 24 C.F.R. part 5, subpart L. The SFHA is concerned about the safety of its tenants,
and such concern extends to tenants who are victims of domestic violence, dating violence,
sexual assault, or stalking. In accordance with the Violence Against Women Act (VAWA),3 the
SFHA allows tenants who are victims of domestic violence, dating violence, sexual assault, or
stalking to take their tenant based voucher and move to another location. For those tenants who
are part of the Rental Assistance Demonstration Program, a participant may be referred pursuant
to the RAD Referral Policy (see above). For participants who are in a project based unit and
have not yet completed 13 months in the program, a tenant based voucher may be requested.
Eligibility for Emergency /Move
A tenant who is a victim of domestic violence, dating violence, sexual assault, or stalking, as
provided in HUD’s regulations at 24 C.F.R. part 5, subpart L is eligible for an emergency move,
if: the tenant reasonably believes that there is a threat of imminent harm from further violence if
the tenant remains within the same unit. If the tenant is a victim of sexual assault, the tenant may
also be eligible to move if the sexual assault occurred on the premises within the 90-calendar-day
period preceding a request for an emergency transfer.
A tenant requesting an Emergency Move may request a voucher in accordance with the
procedures described in this plan.
SFHA Policy

Tenants who are not in good standing may still request an emergency move if they meet
the eligibility requirements in this section. A tenant is not in good standing if they owe a
debt to the SFHA, are not current on a repayment agreement, have been served with a
legal notice within the previous 60 days or have an Unlawful Detainer action that has
been filed against their household. A participant who has a debt with the SFHA and

3

Despite the name of this law, VAWA protection is available to all victims of domestic violence, dating violence,
sexual assault, and stalking, regardless of sex, gender identity, or sexual orientation.
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requires an immediate move due to safety reasons must enter into a repayment agreement
with the SFHA prior to moving.

Emergency Move
To request an emergency move, the Participant must notify their Landlord and the SFHA of their
intention to move. The tenant shall submit a written notice of the move to both parties. The
SFHA will provide reasonable accommodations to this policy for individuals with disabilities
pursuant to Chapter 2. The tenant’s written request for an emergency transfer should include
either:
1. A statement expressing that the tenant reasonably believes that there is a threat of
imminent harm from further violence if the tenant were to remain in the same dwelling
unit assisted under the SFHA’s program; OR
2. A statement that the tenant was a sexual assault victim and that the sexual assault
occurred on the premises during the 90-calendar-day period preceding the tenant’s
request for an emergency transfer.
Confidentiality
The SFHA will keep confidential any information that the tenant submits in requesting an
emergency move, and information about the emergency transfer, unless the tenant gives the
SFHA written permission to release the information on a time limited basis, or disclosure of the
information is required by law or required for use in an eviction proceeding or hearing regarding
termination of assistance from the covered program. This includes keeping confidential the new
location of the dwelling unit of the tenant, if one is provided, from the person(s) that committed
an act(s) of domestic violence, dating violence, sexual assault, or stalking against the tenant. See
the Notice of Occupancy Rights under the Violence Against Women Act For All Tenants for
more information about the SFHA’s responsibility to maintain the confidentiality of information
related to incidents of domestic violence, dating violence, sexual assault, or stalking.
Emergency Move Timing and Availability
The SFHA cannot guarantee that an emergency move request will be approved or how long it
will take to process. The SFHA will, however, act as quickly as possible to issue a voucher or
complete the referral process to ensure a participant can move if they are a victim of domestic
violence, dating violence, sexual assault, or stalking to another unit, subject to availability and
safety of a unit. If a participant reasonably believes a proposed move by the landlord would not
be safe, the participant may request a voucher to a different unit. If a unit is available, the
transferred participant must agree to abide by the terms and conditions that govern occupancy in
the unit to which the participant has been moved. The SFHA may be unable to move a
participant to a particular unit if the participant has not or cannot establish eligibility for that unit.
If the SFHA has no safe and available units for which a tenant who needs an emergency is
eligible, the SFHA will assist the participant in identifying other housing providers or programs
who may have safe and available units to which the participant could move. At the participant’s
request, the SFHA will also assist participant in contacting the local organizations offering
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assistance to victims of domestic violence, dating violence, sexual assault, or stalking that are
attached to this plan.

Safety and Security of Tenants
Pending processing of the voucher or referral, if it is approved and occurs, the participant is
urged to take all reasonable precautions to be safe.
Participants who are or have been victims of domestic violence are encouraged to contact the
National Domestic Violence Hotline at 1-800-799-7233, or a local domestic violence shelter, for
assistance in creating a safety plan. For persons with hearing impairments, that hotline can be
accessed by calling 1-800-787-3224 (TTY).
Participants who have been victims of sexual assault may call the Rape, Abuse & Incest National
Network’s National Sexual Assault Hotline at 800-656-HOPE, or visit the online hotline at
https://ohl.rainn.org/online/.
Participants who are or have been victims of stalking seeking help may visit the National Center
for Victims of Crime’s Stalking Resource Center at https://www.victimsofcrime.org/ourprograms/stalking-resource-center.

24
San Francisco Housing Authority
Housing Choice Voucher Administrative Plan
Proposed Appendix – November 1, 2018

EXHIBIT 1-4: SAMPLE NOTICE TO HOUSING CHOICE VOUCHER OWNERS AND
MANAGERS REGARDING THE VIOLENCE AGAINST WOMEN ACT (VAWA)
This sample notice was adapted from a notice prepared by the National Housing Law Project.
A federal law that went into effect in 2013 protects individuals who are victims of domestic
violence, dating violence, sexual assault, and stalking. The name of the law is the Violence
against Women Act, or “VAWA.” This notice explains your obligations under VAWA.
Protections for Victims
You cannot refuse to rent to an applicant solely because he or she is or has been a victim of
domestic violence, dating violence, sexual assault, or stalking.
You cannot evict a tenant who is or has been the victim of domestic violence, dating violence,
sexual assault, or stalking based on acts or threats of violence committed against the victim.
Also, criminal acts directly related to the domestic violence, dating violence, sexual assault, or
stalking that are caused by a household member or guest cannot be cause for evicting the victim
of the abuse.
Permissible Evictions
You can evict a victim of domestic violence, dating violence, sexual assault, or stalking if you
can demonstrate that there is an actual and imminent (immediate) threat to other tenants or
employees at the property if the victim is not evicted. Also, you may evict a victim for serious or
repeated lease violations that are not related to the domestic violence, dating violence, sexual
assault, or stalking. You cannot hold a victim of domestic violence, dating violence, sexual
assault, or stalking to a more demanding standard than you hold tenants who are not victims.
Removing the Abuser from the Household
You may bifurcate (split) the lease to evict a tenant who has committed criminal acts of violence
against family members or others, while allowing the victim and other household members to
stay in the unit. If you choose to remove the abuser, you may not take away the remaining
tenants’ rights to the unit or otherwise punish the remaining tenants. In removing the abuser from
the household, you must follow federal, state, and local eviction procedures.
Certification of Domestic Violence, Dating Violence, Sexual Assault, or Stalking
If a tenant asserts VAWA’s protections, you can ask the tenant to certify that he or she is a
victim of domestic violence, dating violence, sexual assault, or stalking. You are not required to
demand official documentation and may rely upon the victim’s statement alone. If you choose to
request certification, you must do so in writing and give the tenant at least 14 business days to
provide documentation. You are free to extend this deadline. A tenant can certify that he or she is
a victim by providing any one of the following three documents:


A completed, signed HUD-approved certification form. The most recent form is
HUD-5382. This form is available at the housing authority or online at
https://portal.hud.gov/hudportal/documents/huddoc?id=5382.docx.
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BA statement from a victim service provider, attorney, mental health professional, or
medical professional who has helped the victim address incidents of domestic violence,
dating violence, sexual assault, or stalking. The professional must state that he or she
believes that the incidents of abuse are real. Both the victim and the professional must
sign the statement under penalty of perjury.
A police or court record, such as a protective order, or administrative record.

If the tenant fails to provide one of these documents within 14 business days, you may evict the
tenant if authorized by otherwise applicable law and lease provisions.
Confidentiality
You must keep confidential any information a tenant provides to certify that he or she is a victim
of domestic violence, dating violence, sexual assault, or stalking. You cannot enter the
information into a shared database or reveal it to outside entities unless:




The tenant provides written permission releasing the information.
The information is required for use in an eviction proceeding, such as to evict the abuser.
Release of the information is otherwise required by law.

The victim should inform you if the release of the information would put his or her safety at risk.
VAWA and Other Laws
VAWA does not limit your obligation to honor court orders regarding access to or control of the
property. This includes orders issued to protect the victim and orders dividing property among
household members in cases where a family breaks up.
VAWA does not replace any federal, state, or local law that provides greater protection for
victims of domestic violence, dating violence, sexual assault, or stalking.
Additional Information
If you have any questions regarding VAWA, please contact 415-715-5200.
Definitions
For purposes of determining whether a tenant may be covered by VAWA, the following list of
definitions applies:
VAWA defines domestic violence to include felony or misdemeanor crimes of violence
committed by any of the following:




A current or former spouse or intimate partner of the victim
A person with whom the victim shares a child in common
A person who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner

VAWA defines sexual assault as “any nonconsensual sexual act proscribed by federal, tribal, or
state law, including when the victim lacks capacity to consent” (42 U.S.C. 13925(a)).
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VAWA defines stalking as engaging in a course of conduct directed at a specific person that
would cause a reasonable person to fear for his or her safety or the safety of others, or suffer
substantial emotional distress.

27
San Francisco Housing Authority
Housing Choice Voucher Administrative Plan
Proposed Appendix – November 1, 2018

